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Overview:

During the 30 minute tutorial lesson, a structured programme will take place ensuring that students are engaged and participating in meaningful activi-
ties alongside their peers in their own year group. Each year group will have a different programme, with bespoke Careers and PSHE content. Each les-
son will be delivered via a voice over PowerPoint to ensure consistency.
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Personal Development curriculum

“The end and the aim of all education is the development of character”- Francis Wayland Parker

Curriculum Intent

At Newland School for girls we provide an extensive wider curriculum focused on character development, our students follow an enriched personal de-
velopment programme, a bespoke learning journey through from Y7 to Y11 tailored to ensure that our students become good citizens who will posi-
tively impact on the local and wider community.

British values are at the heart of our personal development programme and House system. We encourage tolerance and mutual respect at all times, as
we aim to allow students to live peacefully together. We have a process of democracy where ever possible to give students a voice. They freely make
their own choices and understand the rewards or consequences of their own actions. Students learn the wider behaviours that are needed to be suc-
cessful in life and work, to understand what is right and wrong, to show compassion and understanding.

We have embedded an effective student-led leadership programme. We aim to ensure all students have the opportunity to use their leadership skills,
which will enhance their confidence and show their talents. To develop character, students not only explore leadership skills through the P4 lessons,
but variety of employability skills, including organisation, resilience, initiative and communication. They learn how to apply these skills in increasingly
complex situations.

Through the personal development programme students are able to identify what a healthy relationships looks like, they can make informed choices in
regards to safer sex and sexual health in later years. They have awareness regarding the risks that young people can be exposed to and understanding
of how to effectively manage these situations. They can make well informed choices when it comes to their mental and physical well-being.

Personal development programme fully informs of dangers and risks to their safety and security and ensures they have a range of strategies to deal
effectively with issues when they arise.

The House system allows students to feel that sense of community and belonging. Competition is the foundation of the House system; students are giv-
en opportunities to work as teams, to exploring their individual strengths that they can bring to their House; building resilience and independence. We
have a supportive environment which aims to ensure all students can flourish into well rounded and self-confident young people. They will develop in-
to confident leaders, show resilience in challenging situations and can work independently, using their initiative.




Personal Development curriculum

Through a carefully planned careers programme, students are well educated in the abundance of careers opportunities, they believe that they all can
achieve greatness and have the motivation to be successful in whatever they set out to do.

The personal development programme is fully inclusive and all areas of the curriculum can be accessed by all students irrelevant of ability. By the
end of the 5 year journey, students at Newland School for Girls not only have the skills, but also the ambition to be successful and achieve greatness
in all aspects of their own personal development.

Aims measurable

. To provide a range of learning experiences for students to their develop confidence, resilience and independence.

. To provide regular opportunities to voice their opinions, debate and argue their point of view with their peers through social, political and cur-
rent affairs- based stimulus

. To provide opportunities for the students to explore and develop their key employability skills, demonstrating their readiness for the next tran-
sition in education

. To regularly challenge the students self awareness, so that students are able to articulate their strengths and areas for development across the
Personal Development curriculum.

. They demonstrate their high aspirations through their attendance at the range of careers events and can articulate the necessary pathways to
take for success through their completion of the Log in move on applications for College.

. To broaden the horizons of the students through their participation in a bespoke careers development programme, and work placement.

. Through a multicultural and diverse community, students will demonstrate tolerance and patience, and show an understanding for cultural
difference; they actively work to build relationships.

. To develop a sense of community through a competitive House system.

. They will develop knowledge of self regarding physical and mental health and well-being.
. They will develop knowledge of effective leadership skills and qualities.

. They will develop knowledge and show application of Oracy skills.

. They will develop an awareness of effective relationships and sexual health.
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Assemblies

Assemblies take place in tutor classrooms remotely every Monday and are led by SLT or a Head of House. Tutors will be required to set up the as-
sembly and share the recorded voice overs through the presentation. All assemblies are saved in T:\ALL STAFF P4 RESOURCES\P4 2020-2021
\1.Monday - Assembly.

Personal Development Lessons

RSE and PSHE curriculum will be taught over the three days of the week and tutors will follow a programme of weekly activities during period 4, cov-
ering the Pixl LORIC attributes, JIGSAW and careers programme. These sessions are pre-recorded by the Heads of House but will be delivered daily by
teaching staff Tuesday— Thursday.

PiXL LORIC

PiXL Edge programme is bespoke to each year group, with Y7 and Y8 students using the Apprentice resources and the Y9 and Y10 students using the
Graduate resources. (Y11 will be using some of the materials provide to enrich their individual programme of intervention).

PiXL Edge is designed to help students develop the skills desired by employers alongside their academic studies.

The programme can offer accreditation for students for completing challenges that demonstrate five key attributes desired by employers (LORIC):

o Leadership

. Organisation

o Resilience

o Initiative

. Communication

JIGSAW

JIGSAW lessons cover the remaining statutory PSHE requirements, with topics areas on:
o Relationships

o Being Me In My World

o Celebrating Difference

o Dreams and Goals

o Healthy Me
o Changing Me




Resources

Although the weekly resources are provided, it is the responsibility of the teacher to ensure that their Personal development lessons are prepared and
adapted as necessary for their teaching group. The teacher should seek opportunities to develop the personal characteristics of their students through
their delivery of the PiXL and JIGSAW themes and the bespoke careers programme.

All PowerPoint slides are available in individual year folders in the ALL STAFF P4 RESOURCES folder on the Staff drive and also on Google Classroom. The
PPT’s each have a voice over to provide the initial content to drive debate and discussion about each topic area and the necessary tasks that should be
completed neatly into the exercise books provided. HOH will provide teachers with stickers each HT outlining the Topic Outcomes, these can be used as
a guide to the work expected to be completed by the students.  Students will also assess themselves. The content of the students’ books will be
checked for monitoring processes, but will not be included in a formal work scrutiny.

All the resources required for the Tutorial Programme can be found in: T:\ALL STAFF P4 RESOURCES
You will find a folder for each year group, with sub folders for each HT and each week.

Written work in session booklets

Presentation
Termly session booklets are issued to all pupils in your group and work will be completed on a Thursday in these books. Pupils need to have pride in
their books and their work. They should follow the whole school presentation expectations.

Marking and Feedback
Marking should follow the school marking policy with self and peer assessment. Teachers should assess spelling and punctuation—when appropriate.

Presentation expectations

o Write only in black or blue pen.

o Always underline titles and the date in written work

o Try to draft your work and then check for spelling mistakes, organisation and accuracy. Make the alterations and then write it up neatly.

. Take care with the layout and use the margins and lines appropriately. All peer assessment should be done in red pen and self assessment in purple pen.

o Get into good habits of re-reading your work to look for mistakes in spelling, punctuation and grammar. Do not hope for the best, make sure your work is your
best.

. If you make a mistake use a ruler to draw a line through it and restart your work underneath.

o Do not allow your books to be decorated with stickers or graffiti




Tutor Monitoring— Friday

Weekly Monitoring

Use the SIMS sheet provided weekly in your P4 folder to find the data for your tutor group.

Students will be expected to record the number of behaviour and achievement points in their planner, in addition to their current attendance. Tutors
will then also play the Head teacher commendation video emailed to tutors every Friday morning.

Once students have completed this, they can start the weekly House Challenge, while the tutor signs each individuals planner.

Termly Mentoring and Target Setting Sessions

Students should discuss their subjects with you from the SIMS sheet. There is also space in the planner to glue in the students termly data collection
sheet.

They can complete the Half Termly Learner review in their planner. As a group discuss subjects of concern from SIMS sheet— focus on the red and
amber grades. Use this and the Learning Matrix to set SMART targets for the next half term.

You could use the ‘Suggested Mentoring Questions’ below to focus your conversations.

Set SMART target for areas of concern i.e.

By the end of this half term, | will ask for extra homework in Maths to ensure | understand algebra.
By the end of this half term | will improve my behaviour by..... and aim to have no referrals.

By the end of this half term | will improve my attendance by ............ and aim to have no days off.




