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WELCOME EVERYONE

Y6 Parents Transition 
Evening 2021



Newland School for Girls

Ms Callaghan

Headteacher



• where people can thrive, talent can grow and 
community is promoted
 

• have every opportunity to succeed, developing 
self-reliance and a love of learning.
 

• Have the highest possible aspiration for all
 

• to achieving the best outcomes for all learners
 

• work together creatively
 

Yorkshire and Humber 
Collaborative Learning Trust
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with a very long and successful 
history 

educating girls in Hull

A Small School with a big 
heart



PRIDE

ASPIRE

EXCELLENCE

https://youtu.be/nE10jnN2peo
http://www.youtube.com/watch?v=nE10jnN2peo


…. state of the art facilities



..with a highly skilled and 
dedicated staff



..we are a happy school
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…where every student 
is valued

… the level of care you 
provided for my daughter ,and 
our family, has been second to 
none!

…. You gave me back my 
daughter – thank you!

… my school teaches me to respect people 
from other backgrounds and to treat 
everyone equally; it’s one of the best 
things about Newland
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and every parent is 
welcomed
We chose Newland because it had 
a really friendly feel at Open 
Evening and my daughter felt at 
home when she visited…. 

I felt my daughter would be 
looked after….known and not 
just a face in the crowd at a big 
school
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We care for each other

“Students show respect 
towards one another and 
adults and are supportive 
of one another. Their 
actions reflect the 
school’s caring ethos, 
which makes a strong 
contribution to their 
personal development and 
well-being.” Ofsted 
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Safety First: Buses

We operate our 
own Bus Service 
£1.50/day

Payment terms 
available on request



We are a proud school

We take PRIDE in all that 
we do.
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…with the Highest 
Expectations

• Academic Achievement

• Attendance 

• Punctuality

• Uniform

• Conduct

through strong parental-school 
partnership



We are an aspirational 
school

We ASPIRE to be the best 
we can be in all that we 
do.
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…and we fulfil your daughter's 
aspirations
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…we are a high achieving 
school



Our Success is a result of
• Small school 

environment
• Girls only
• Excellent Care and 

Guidance
• Excellent Behaviour 
• Traditional Values
• Houses and Personal 

Development 
Programme

• Safe and secure



Congratulations you 
have made a great 

choice for your 
daughter’s education
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Our Journey now commences



Come on a Tour of Our School 

http://www.youtube.com/watch?v=BzU_ToLVUwU


Newland School for Girls

Miss Cartright

Y7 Mentor



Heads of House



As head of Griffin House, I feel very proud, excited and enthusiastic to be 
a part of  a great set of students and staff who are keen to ensure we win 
the overall house cup again this year in their quiet, determined way.

Welcome to Griffin House.
 Our figurehead, the Griffin, is a symbol of leadership 

and protection, values our house lives by. Ancient 
Greeks viewed Griffins as the kings of their realms, 
and took on the limitless power and majesty of its 

two halves. 

Community
Majestic 

Teamwork
Limitless

Without a sense of caring, there can be no sense of community.  

Head of Griffin
Mrs Ryan



Summer School

We are expecting your daughter at our Summer 
School.

Monday, 26th July - Friday, 30th July.

Transport provided on our School Bus.  Lunch 
provided.

https://forms.gle/EqNTQWWUJDR3HZHF8

https://forms.gle/EqNTQWWUJDR3HZHF8


First Day

Wednesday, September 8th 2021

Every Monday - Thursday 3.30-4.00 by 
appointment only.  Please contact Mrs Iveson 

ivesonl@yhclt.net 

School Tours

mailto:ivesonl@yhclt.net


The School Day

8.00am Café open for breakfast

8.40am Warning bell

8.45am - 9.45am Lesson 1

9.45am - 10.45am Lesson 2

10.45am - 11.00am BREAK

11.00am - 12.00pm Lesson 3

12.00pm - 12.25pm Lesson 4

12.25pm - 1.05pm LUNCH

1.00pm     Warning Bell

1.05pm - 2.05pm Lesson 5 

2.05pm - 3.05pm Lesson 6

3.05pm - 4.05pm After School activities

*



Term dates
Autumn Term
Wednesday 8th September 2021 – Friday 22nd October 2021
Monday 1st November 2021 – Friday 17th December 2020
 
Spring Term
Wednesday 5th January 2022 – Friday 18th February 2022
Monday 28th February 2022 – Friday 8th April 2022
 
Summer Term
Tuesday 25th April 2022 – Friday 27th May 2022
Monday 6th June 2022 – Friday 22nd July 2022



Uniform 

• Black jacket with violet braid and 
school logo*

• School tie*
• Black V-Neck jumper with violet band*
• Black knee-length non fitted shirt or
• Black trouser – not jeggings or skinny 

jeans
• White shirt style blouse with a collar 
• Black socks
• Plain black low heeled shoes 
• Black hijab (when worn for religious 

reasons 
• Optional Summer polo shirt
( to be worn after Easter until July) 

•Violet skort for PE (optional)
•Long-sleeved outdoor PE 
Jersey* (optional)
•Black sports leggings 
(optional)
•Black shorts
•White socks
•Sports trainers

• Black reversible showerproof fleece with logo* (optional)
• Black warm/waterproof coat to be worn outside only, over 

school jacket



Equipment



Forbidden items

• Aerosol sprays

• Chewing gum

• Cigarettes, matches and lighters

• Drinks in glass bottles

• Large marker pens or indelible markers

• Acrylic / False Nails 

*

My appearance:

•I will only wear one pair of 
studs/sleepers

•I will not wear any facial 
piercings/including tongue piercings 

•I will not have any extreme hair 
colour/style

•I will not wear long false/acrylic nails

•I will only wear discreet make up

A number of items are banned from Newland School for Girls this is for 
reasons of security, safety or the orderly conduct of the school. 

Mobile Phones

We understand that mobile phones are a means of security for girls on their way to 
and from school, however during the school day they should be neither seen or 
heard when the girls are in any of the buildings.

•Phones may be used in the outside areas during break and lunchtime only.



SAFETY

*

• It is not unusual for teenagers to experience some relationship 
problems and to ‘fall out’ with their friends.  Resolving this is all 
part of growing up.  

• The school implements Restorative Practice to resolve situations 
and ensure that students take responsibility and learn from their 
actions. 

• Any issues regarding personal safety, feelings and emotions, 
bullying, please encourage your daughter to speak with Mrs 
Iverson, or myself.

 Mrs Iveson is our Safeguarding Officer



Social Media

The school increasingly  deals with issues due to misuse of 
Social media

• Prevention – restrict use, age appropriate apps, talk to 
your child about appropriate use and consequences

• Action - block, report and remove devise. Issues will stop if 
the de is not used.

• Police involvement - encouraged where a crime has 
potentially taken place - slander, abuse, threats

• Monitor and review useage

*



Attendance

• No school time 
holidays

 (£60 fine per parent)

• Appointments 
outside of school 
hours or in holidays

• 10 day persistent 
absence leads to 
prosecution

If in doubt, send your 
daughter in 

Target – 100% attendance



Punctuality

• Lesson start at 8.45am.  

• We expect your daughter to arrive at school 
no later that 8.40.  

• The gates are locked at 8.40am and your 
daughter will receive a lunch time detention if 
arriving after the 8.45am bell.

• After school detention for persistent lateness



N$G reward points
∙ Good work– that I have completed an excellent piece of work, or I have been 

successful completing a new task.  I have contributed significantly in lessons, 
or I have been an effective leader. (5 Points)

∙ Homework – I have completed an outstanding piece of Homework. (5 Points)
∙ House Awards – I won a House Challenge competition, or made a significant 

contribution to my House. (25 Points)
∙ Student Leadership – I have taken responsibility for an area of leadership 

within the school, or I have demonstrated outstanding leadership skills in or 
out of lessons. (10 Points) 

∙ SMSC Award – I have been nominated for a SMSC Star Award for my 
significant contribution towards the school or community. (15 Points)

∙ Headteachers commendation - I could be nominated for reward this by my 
teacher. (25 Points)

*



*


